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The mission of the Office of Public Safety is to support the mission of the university by working with the 
campus community to maintain order, prevent crime, conduct visible patrols, investigate crime when it 
occurs and enforce local and state laws, as well as campus policies.   The Office of Public Safety will 
also assist by ensuring the university is prepared to mitigate, respond to, and recover from those 
foreseeable risks, which pose a threat to the campus. 

 
C.- !3D931&510;E290!A&G3I0)E&4EGJ2!KE1!&
The Towson University Police Department (TUPD) is part of 
the University System of Maryland and has the authority and 
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the university community. The agency has adopted the philosophy of community policing in an effort
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C.\ G"+N'$&H8N%"8&
The Patrol Bureau consists of, but is not limited to, the units, personnel, and functions of: 
o Patrol Bureau Commander; 
o Administrative Assistant (shared); 
o Patrol Squads; 
o Operations Squad; 
o Special Events; and 
o Security Escort Services. 

 
The department is supported with non-sworn staff Public Safety Officers who assist with calls for 
service that do not require fully sworn officers.  

 
The Patrol Bureau Commander is an administrative ranked officer who reports to the Chief of Police 
and has responsibilities that include, but are not limited to, all matters pertaining to the efficient and 
effective administration and command of the Patrol Bureau. 

 
C.S 37%N"+<'*,&9877'N+&H8N%"8&

The Operations Support Bureau consists of, but is not limited to, the units, personnel and functions of: 
o Operations Support Bureau Commander; 
o Administrative Assistant (shared); 
o Communications Unit; 
o Logistics Unit 
o Community Outreach. 

  
The Operations Support Bureau Commander is an administrative ranked officer who reports to the 
Chief of Police and has responsibilities that include but are not limited to; ensuring the day-to-day 
operational efficiency of personnel and functions assigned to the Operations Support Bureau. 
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The Department of Housing and Residence Life employs students to conduct access-screening 
activities when contracted security guards are not on-duty. The contractual security personnel are 



8 !

 
 

 
The map below depicts the area(s) patrolled by the Towson University Police Department. 

 
Towson University Police Department has concurrent jurisdiction on the County and State 
Roads that are immediately adjacent to campus for criminal and traffic enforcement. 

 
Q.//& E1;0231KE1!JI&XEJI!X&J14&9JFE!A&
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An Emergency Operations Plan has been approved by the Office of the President. An emergency 
preparedness website has been established to be an essential tool for sharing plans and providing 
relevant information in case an emergency arises at Towson University or in the surrounding area. 
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policy of Towson University that all crimes specified by the Federal Student Right- to-Know, Crime 
Awareness and Campus Security Act now cited as the “Jeanne Clery Disclosure of Campus Security 
Policy and Campus Crime Statistics Act,” (Clery Act) as amended by the Higher Education Opportunity 
Act of 2008 reported to any campus security authority must be relayed to the University Police. The 
university encourages accurate and prompt reporting of all crimes to the Towson University Police and 
the Baltimore Co
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expertise, knowledge and judgement of the emergency responders on scene.  The ultimate 
responsibility and accountability for emergency notifications rests with the Director of Public 
Safety & Chief of Police. 
 

• The same resources listed under Timely Notifications, such as all campus e-mail, text messages, 
etc., are also available.  At a minimum, a campus-wide e-mail and message on the campus home 
page would be used with other medium selected based on the matrix and specific type of 
emergency. 

  
S.Q I<6<+%=&;'$8*+"N:?)'*(<=%*+<"$&2%7'N+<*B&
The TUPD encourages anyone who is a crime victim or witness to promptly report the incident to the 
police when the victim of such crime elects or is unable to make such a report. Because police reports 
are public records under state law, the TUPD cannot hold reports of a crime in confidence. Confidential 
reports for the purposes of inclusion in the annual disclosure of crime statistics can generally be made 
to any Campus Security Authority (CSA), as described in section S./T&

&
Professional and pastoral counselors are exempt from certain reporting requirements when they are 
acting within the scope of their professions. The university encourages counselors and clergy; if and 
when they deem it appropriate, to tell the people they counsel about how to report crimes on a 
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proceedings.  An official is defined as any person who has the authority and the duty to take 
action or respond to particular issues on behalf of the university. 

 
The function of a Campus Security Authority is to report to the Towson University Police 
Department those allegations of Clery Act crimes that he or she receives. CSAs are responsible for 
reporting allegations of Clery Act crimes that are reported to them <*&+M%<N&L"7"L<+:&",&"&)9J.  

 
CSAs are not responsible for investigating or reporting incidents that they overhear students 
talking about in a hallway conversation; that a classmate or student mentions during an in-class 
discussion; that a victim mentions during a speech, workshop, or any other form of group 
presentation; or that the CSA otherwise learns about in an indirect manner.   
 
CSAs should immediately report any reportable incident to the university police by downloading 
and completing a “)$%N:&0*L<=%*+&2%7'N+” form or though the online “)$%N:&0*L<=%*+&2%7'N+”. 
CSA reports must provide sufficient details to allow proper classification and reporting of the 
offense to the Department of Education. Send completed reports to the TUPD by email, fax, or 
campus mail. The university police also send annual letters to CSAs to solicit any reportable 
crimes.  The university’s list of CSAs is updated annually. 

 
)9J,&c&
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S.S& J**8"$&)$%N:&1'+<L%&4<,+N<#8+<'*&

The Towson University “Clery Notice” is distributed by email every October to all current 
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University Police Officer to each building on campus. The assigned officer is required to 
regularly interact with the building’s primary stakeholders and to utilize the resources of the 
university to meet the policing and public safety needs of those who utilize the building.  Officers 
must review all incident reports for their assigned building to remain aware of crime or quality of 
life issues, and security conditions or concerns. Officers must be aware of internal and external 
facility issues and may make suggestions for security enhancements to the building coordinator.  
Each officer is required to submit a monthly building report to the patrol commander detailing 
their contacts and observations. A building report is required for each assigned building every 
month. These reports are summarized in a monthly-consolidated report that is subsequently 
distributed to all police commanders for review and distribution to additional staff as applicable.
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U.- )"678,&9"(%+:&E=8L"+<'*&
The TUPD Community Outreach officer works closely with various 
campus departments to provide security and safety programs, 
presentations and workshops throughout the year. Numerous 
brochures and pamphlets relating to crime prevention and personal 
safety are made available. What follows are examples of our 
community outreach programs for crime prevention and safety 
education.   

 
d G'$<L%&)'668*<+:&38+N%"LMe&The outreach unit will meet with faculty, staff, and students 

throughout the year with most meetings occurring during the fall and spring semesters. The outreach 
unit will collaborate with university representatives and present matters related to safety, security, 
and policing that may be of concern to the community. In turn, university police representatives can 
explain what the agency is 
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§ 9%b8"$&J,,"8$+&G%%N&E=8L"+<'*R&The Sexual Assault Peer Education (SAPE) 
Program is a group of students committed to preventing sexual violence at Towson 
University and beyond. Our educational efforts cover consent and communication, 
bystander intervention, sex positivity, resources for survivors of sexual violence and 
their friends, and related topics. We promote a culture enthusiastic consent, empower 
active bystanders, healthy communication, and supported survivors by educating our 
peers and ourselves. Title IX training which includes sexual harassment and other 
sexual misconduct is also provided online for all students, faculty and staff via Safe 
Colleges online module.
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well-informed decisions about alcohol and sexual issues. We also want to make 
sure that you are aware of your rights and responsibilities as a member of our 
campus community. For this reason, we require all new students to complete 
Alcohol Awareness and Prescription Drug online programs that educate students 
about alcohol abuse, prescription drugs, and sexual assault. 

The University has an established counseling program for students and the Inova Employee 
Assistance Program (EAP) for faculty and staff. These programs are designed to provide counseling 
and rehabilitative services. Employees are encouraged to contact the Office of Human Resources and 
students are encouraged to contact the Counseling Center in the event they have a substance abuse 
problem.  

Employees and students who need help with a problem of substance abuse are encouraged to call the 
Counseling Center, the Health Center, Human Resources or the Office of the Vice President for 
Student Affairs. The resources of the Counseling Center are available for supervisors who need 
consultation in handling employees who may have substance abuse problems.  
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• 37%N"+<'*&04: Engravers are made available at most outreach events and may be loaned 
to community members. TUPD encourages the public to engrave valuables in an effort to 
prevent theft and assist in recovering stolen property.  

• )N<6%&GN%O%*+<'*&+MN'8BM&E*O<N'*6%*+"$&4%,<B*&g)G!E4h&"*=&9%L8N<+:&98NO%:,: 
Agency employees evaluate security related matters and make suggestions for 
improvements in physical security systems. This includes night walks to evaluate lighting 
and foliage, reviewing construction and renovation plans, and conducting related surveys 
of various academic, administrative, and support facilities on campus.  This program is 
offered as requested with a night walk occurring, at a minimum, twice annually in the fall 
and spring semesters. 

• W3!)XJ&GN'BN"6e&Printed notices are left in areas and offices that are 
discovered to be inappropriately unsecured or unlocked.  This program occurs 
throughout the calendar year. 

• !5G4&D%#&G"B%: The agency’s website is regularly updated with crime prevention 
tips, crime statistics, crime alerts, and the agency’s newsletter. 

• !5G4&F"L%#''f&JLL'8*+i 
• !5G4&A'8!8#%&JLL'8*+; 
• E6%NB%*L:&!%$%7M'*%,e& Anyone on campus may use the direct-connect, emergency 

“blue light” telephones that are strategically placed throughout campus to report 
emergencies or request police services. 

• !5&!'=":&Towson University’s daily email digest, !owson !igers !oday. Safety 
messages are regularly sent, and Police/Community Outreach events promoted through 
this all-campus email digest. 

 
• HN'LM8N%,Z&7"67M$%+,&"*=&M"*='8+,&"N%&=<,+N<#8+%=&%"LM&:%"N&+'&,+8=%*+,Z&,+"((&"*=&

("L8$+:.&
§ New Employee
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• Pedestrian Safety Statistics Card – Provides information on pedestrian related accidents 
involving injury or fatality in the Towson area and on campus. Provides safety tips for 
pedestrians and motorists.  This information is distributed throughout pedestrian safety 
initiatives. 
 

U.C )"678,&2%,<=%*L%&X"$$,&
All campus residence halls are locked 24 hours a day and require key or 
card to access exterior doors, elevators, and individual rooms. Contract 
security officers are stationed in occupied residence halls between 11:00 
PM and 6:30 AM to ensure that only those persons with bona fide 
business to conduct are allowed to enter those facilities. Housing and 
Residence Life staffs the desks with student workers at all other times. 
Residence hall exit doors are alarmed to sound locally and notify the 
TUPD if they are propped open. 

 
Campus residents are reminded that crime can happen anywhere, at any 
time to anyone. Towson University is not a sanctuary or a crime free zone. 
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].//& !0KEIA&DJ2101W9Z&9JFE!A&J4;09320E9&"*=&EKE2WE1)A&
13!0F0)J!0319&
In order to safeguard the campus community, to 
increase crime awareness, and to meet our timely 
warning commitments, (subject to the availability of 
accurate information) Clery Timely Warnings will be 
distributed in a manner that is timely, that withholds 
the names of victims as confidential, and that will aid 
in the prevention of similar occurrences. The 
circumstances of any particular situation, coupled 
with the police department’s evaluation of the 
situation and threat potential will determine the need 
and manner for issuing a Clery Timely Warning. 
 
 

The campus will immediately notify the campus community via an Emergency Notification 
upon confirmation of a significant emergency or dangerous situation involving an 
immediate threat to the health or safety of students or employees occurring on campus. 
  
)N<+%N<"&('N&0,,8<*B&"&)$%N:&!<6%$:&D"N*<*B&1'+<L%Z&9"(%+:&J=O<,'N:Z&'N&"*&E6%NB%*L:&
1'+<(<L"+<'*&

3O%NO<%>&

In the event of a substantiated serious security or safety concern, either on University property or 
in designated areas near campus (See timely warning and safety advisory maps), efforts are made 
to advise members of the campus community. The University takes its duty seriously to inform 
students and campus community members of threatening situations and how they can best 
protect themselves from harm. Information related to crime-related and other potentially 
threatening situations is provided in an accurate and timely fashion for use by students and other 
University community members to reduce their chances of becoming victims. These notices will 
be issued as a means of a V)$%N:&!<6%$:&D"N*<*B

1rices wi V R R RK, ooRu-mo- KoiuwCK, dbr RtRug d wr tRug
dir Rug dlr Rudir
Rug donsr tRug ct’ of a
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9"(%+:&J=O<,'N:&1'+<L%&
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whether to issue a Timely Warning or Safety Advisory, the responsible supervisor or commander 
will determine whether the Clery Crime, other Crime or Non-Criminal Incident represents a 
serious or continuing threat to the Campus Community The responsible supervisor or 
commander, using their professional judgement, experience, knowledge and training, will take 
into consideration the following: 

• the nature of the crime, 
• 
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• explosion; and 
• nearby chemical or hazardous waste spill; 

X'>&)$%N:&!<6%$:&D"N*<*B?&E6%NB%*L:&1'+<L%,&"N%&0,,8%=e&&

Clery Timely Warning notices will be issued to students and employees upon confirmation of a 
significant emergency or dangerous situation involving an immediate threat to the health or 
safety of students or employees occurring '*&+M%&L"678,.  

In an emergency situation, where time is of the essence, TUPD’s Police Communications 
Operators (PCOs) are authorized by written TUPD directives and alert matrix to automatically 
develop the content and send Emergency Notifications using the systems below to the entire 
campus or to a segment of the campus or can be directed by the on-duty patrol supervisor, an on-
duty commander, or the on-call commander.  If time permits, the on-duty shift commander may 
coordinate and consult with a police commander; however, the shift commander is fully 
empowered to issue emergency notifications without the need for any higher-level command 
approval.  While shift commanders and commanders are empowered to issue emergency 
notifications without approval from a higher authority, the ultimate responsibility and 
accountability for complying with Clery requirements regarding Emergency Notifications rests 
with the Chief of Police in the Office of Public Safety. 

This Timely Warning Notices and Emergency Notifications may be disseminated to campus 
community members via a variety of mechanisms or mediums. The alert process will minimally 
involve a combination of all-campus e-mail postings and posting on the TUPD web site. 

Other means that may be utilized for Emergency Notifications include: 

• Physical postings of bulletins in designated campus residential areas may be an 
option depending upon the circumstance 

• Text messaging to cell phones of those enrolled in the service 
• Internal Public Address System 
• External Public Address System 
• Informacast announcements over university Cisco Telephones 
•

 

 
•
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• Center for Student Diversity (410-704-2051) 
• Towson University Police Department (410-704-4444) 

  
It is important that students, faculty, and staff understand these terms as defined in 
Towson University policies: 

 
)'*,%*+:  N#&%*&,!4*8&%!8!9&#$(&7B!)#:>&,8+-B!8&5!8;;(+48,()*:-!3#44>&(38,*5!
$(::(&7&*%%!,#!4>,>8::-!68+,(3(68,*!(&!8!68+,(3>:8+!%*=>8:!83,()(,-!#+!A*/8)(#+C!N#&%*&,!4>%,!
A*!7()*&!A-!8!6*+%#&!$(,/!,/*!8A(:(,-!8&5!38683(,-!,#!*=*+3(%*!;+**!$(::!8&5!489*!8!+8,(#&8:!
8&5!+*8%#&8A:*!S>574*&,C!N#&%*&,!48-!A*!*=6+*%%*5!*(,/*+!A-!8;;(+48,()*!$#+5%!#+!83,(#&%B!
8%!:#&7!8%!,/#%*!$#+5%!#+!83,(#&%!3+*8,*!8!4>,>8::-!>&5*+%,8&58A:*!6*+4(%%(#&!+*78+5(&7!,/*!
3#&5(,(#&%!#;!%*=>8:!83,()(,-C!N#&%*&,!48-!A*!$(,/5+8$&!8,!8&-!,(4*C!N#&%*&,!38&&#,!A*!
#A,8(&*5!A-!;#+3*B!,/+*8,B!3#*+3(#&B!;+8>5B!48&(6>:8,(#&B!+*8%#&8A:*!;*8+!#;!(&S>+-B!
(&,(4(58,(#&B!#+!,/+#>7/!,/*!>%*!#;!#&*]%!4*&,8:!#+!6/-%(38:!/*:6:*%%&*%%!#+!(&38683(,-C!
N#&%*&,!38&&#,!A*!(46:(*5!A8%*5!>6#&!,/*!4*+*!;83,!#;!8!6+*)(#>%!3#&%*&%>8:!58,(&7!#+!
%*=>8:!+*:8,(#&%/(6C!N#&%*&,!,#!*&787*!(&!%*=>8:!83,()(,-!$(,/!#&*!6*+%#&!5#*%!&#,!(46:-!
3#&%*&,!,#!*&787*!(&!%*=>8:!83,()(,-!$(,/!8&#,/*+C!E&!#+5*+!,#!7()*!*;;*3,()*!3
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The State of Maryland does not have a specific law defining domestic violence; however, it 
does provide relief for a protective or peace order under the Maryland Family Article. 
 
4'6%,+<L&;<'$%*L%e   Maryland Family Law Article 4-501 defines “Abuse” as any of the 
following acts: 

• an act that causes serious bodily harm; 
• an act that places a person eligible for relief of imminent serious bodily harm; 
• assault in any degree; 
• rape or sexual offense under §§  3-303 through 3-308 of the Criminal Law Article or 

attempted rape or sexual offense on any degree 
• false imprisonment; or 
• stalking under § 3-802 of the Criminal Law Article. 

 
Those eligible for relief from the abuse if you are: 

• the current or former spouse 
• a cohabitant, meaning person who has had a sexual relationship with the abuser and 

resided with the abuser in the home for a period of at least 90 days within 1 year 
before the filing of the petition; 

• a person related to the respondent by blood, marriage, or adoption; 
• a parent, stepparent, child, stepchild or the person eligible for relief who resides or 

resided with the respondent or person eligible for relief for at least 90 days within 1 
year before the filing of the petition; 

• a vulnerable adult; 
• an individual who has a child in common; or 
• an individual who has had a sexual relationship within 1 year before the filing of the 

petition. 

 
&4"+<*B&;<'$%*L%: Federal law definition: ^8,(&7!)(#:*&3*!4*8&%!)(#:*&3*!3#44(,,*5!A-!8!
6*+%#&!$/#!(%!#+!/8%!A**&!(&!8!%#3(8:!+*:8,(#&%/(6!#;!8!+#48&,(3!#+!(&,(48,*!&8,>+*!$(,/!,/*!
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For the purposes of this definition—  
• Course of conduct means two or more acts, including, but not limited to, 
acts in which the stalker directly, indirectly, or through third parties, by 
any action, method, device, or means, follows, monitors, observes, 
surveils, threatens, or communicates to or about a person, or interferes 
with a person’s property.  
• Reasonable person means a reasonable person under similar 
circumstances and with similar identities to the victim. 
• Substantial emotional distress means significant mental suffering or 
anguish that may but does not necessarily require medical or other 
professional treatment or counseling.  

 
Maryland law definition of Stalking: Stalking means a malicious course of conduct that 
includes approaching or pursuing another where the person intends to place or knows or 
reasonably should have known the conduct would place another in reasonable fear: (1) (i) 
of serious bodily injury; (ii) of an assault in any degree; (iii) of rape or sexual offense as 
defined by Sections 3-303 through 3-308 of the Criminal Law Article of the Maryland 
Code or attempted rape or sexual offense in any degree; (iv) of false imprisonment; or (v) 
of death; or (2) that a third person likely will suffer any of the acts listed in item (1) above.   

 
Towson University’s Code of Student Conduct and Policy on Sexual Harassment and 
Other Sexual Misconduct definition of Stalking:  
 

9+"$f<*B means engaging in a course of conduct directed at a specific person (as it 
pertains to sexual advances and/or dating or domestic violence) that would cause a 
reasonable person to (1) fear for his or her safety or the safety of others; or (2) suffer 
substantial emotional distress. For the purposes of this definition:  

1. Course of conduct means two or more acts, including, but not 
limited to, acts in which the alleged stalker directly, indirectly, or through 
third parties, by any action, method, device, or means, follows, monitors, 
observes, surveils, threatens, or communicates to or about a person, or 
interferes with a person’s property.   
2. Reasonable person means a reasonable person under similar 
circumstances and with similar identities to the victim.   
3. Substantial emotional distress means significant mental suffering 
or anguish that may, but does not necessarily require, medical or other 
professional treatment or counseling.  

 
 

• 9%b8"$&J,,"8$+&:&An offense that meets the definition of rape, fondling, incest, or 
statutory rape as used in the FBI’s Uniform Crime Reporting (UCR) program. Per the 
National Incident-Based Reporting System User Manual from the FBI UCR Program, a 
sex offense is “any sexual act directed against another person, without the consent of the 
victim, including instances where the victim if incapable of giving consent.” 
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include both primary prevention and awareness programs directed at incoming students  
and new employees and ongoing prevention and awareness campaigns directed at  
students and employees.  Our programs are regularly assessed for their relevance and  
value in addressing the needs of the university community. 
 

 
GN<6"N:&GN%O%*+<'*&"*=&J>"N%*%,,&GN'BN"6,&

Primary Prevention Programs are programming initiatives informed by research or assessed for value, 
effectiveness, or outcomes and are intended to stop crimes before they occur.  

 
• !M%&9%b8"$&K<,L'*=8L+&)'*+<*886: All incoming freshman, transfer, 

international, and graduate students receive The Sexual Misconduct Continuum 
training program.  The program, adapted to each group, delivers information on 
risk reduction, sexual assault, harassment, dating violence, and stalking through 
a multi-media and interactive presentation. The program defines consent, 
bystander intervention, and retaliation in detail and informs students of the 
consequences of inappropriate behavior. Students are also informed of the 
resources that are available to them should they or a friend ever be victimized. 

• 1%>&E67$':%%&3N<%*+"+<'*: New employee orientations are conducted 
regularly by the Office of Human Resources (OHR). 

• 3((<L%&'(&9+8=%*+&)'*=8L+&"*=&)<O<$<+:&E=8L"+<'*&g39))Ehe& 
• 
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• )'6#"++<*B&5*=%N"B%&4N<*f<*B&)'"$<+<'*e&TU Counseling Center and 
TUPD partner with the Baltimore County Department of Health and many 
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There are people who observe violence or witness conditions that perpetuate violence. 
They are not directly involved, but have the choice to intervene, speak up, or do 
something about it.  At TU, we want to promote a culture of community accountability 
where bystanders are actively engaged in preventing violence without causing further 
harm.  Here are some ways to be an active bystander.  Remember, if you or someone 



41 

!

safe place immediately. 
• 4'*@+&$%"O%&:'8N&=N<*f&8*"++%*=%=&while dancing, talking, using the restroom. 

If you’ve left your drink alone, just get a new one. 
• 4'*@+&"LL%7+&=N<*f,&(N'6&7%'7$%&:'8&='*@+&f*'>&'N&+N8,+.&If you choose to 

accept a drink, go with the person to the bar to order it. Watch it being poured 
and carry it yourself. At parties, don’t drink from punch bowls or other large, 
shared open containers. 

• 0(&:'8&,8,7%L+&+M"+&:'8&'N&"&(N<%*=&M",&#%%*&=N8BB%=
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parking arrangements, changing classroom location or allowing a student to complete 
assignments from home, etc.) The University cannot apply for a legal order of protection, no 
contact order or restraining order for a victim from the applicable jurisdiction(s).  
 
The University may issue an institutional no contact order if deemed appropriate or at the request 
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https://towson-advocate.symplicity.com/titleix_report/index.php/pid539147 will include: 
 
1. Information about existing confidential and non-confidential resources, health, mental health, 
victim advocacy, legal assistance, visa and immigration assistance, student financial aid and 
other resources available for individuals affected by Sexual Misconduct (both within the 
university and in the larger community) is available on OIIE’s website. Such resources include, 
without limitation, Sexual Assault centers, victim advocacy offices, women’s centers, health 
centers, nearby hospitals which offer SAFE 
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The NSVRC does not provide direct services to sexual assault victims but rather supports those 
who do, such as coalitions, rape crisis centers, national, state and local agencies and allied 
programs.  
 
National Stalking Resource Center 
 Provides multiple services including training, technical assistance, website and an information 
clearinghouse. The Stalking Resource Center provides direct assistance to build the capacity of 
criminal justice and victim services organizations to respond effectively to stalking. 
 
Other resources available to persons who report being the victim of sexual assault, domestic 
violence, dating violence, or stalking, include: 
&
http://www.rainn.org – Rape, Abuse and Incest National Network 
https://www.justice.gov/ovw- Department of Justice 
https://victimsofcrime.org/our-programs/stalking resource-center/ Center for Victims of Crime 
(Stalking Resource Center) 
http://ncadv.org/ National Coalition Against Domestic Violence 
https://www2.ed.gov/about/offices/list/ocr/index.html. Department of Education, Office for Civil 
Rights 
 
Confidentiality 

Victims may request that directory information on file with the university be withheld by 
contacting the Office of Registrar at 410-704-2701 or email at 
recordsandregistration@towson.edu. The university will protect the confidentiality of 
victims and other necessary parties and will complete publicly available recordkeeping, 
including Clery Act reporting and disclosures, without the inclusion of personally 
identifying information about the victim, as defined in section 40002(a)(20) of the 
Violence Against  Women  Act  of  1994  (42  U.S.C.  13925(a)(20)); and will maintain as 
confidential any accommodations or protective measures provided to the victim, to the 
extent that maintaining such confidentiality would not impair the ability of the university 
to provide the accommodations or protective measures. 

 
Regardless of whether a victim has opted-out of allowing the University to share “directory 
information,” personally identifiable information about the victim and other necessary parties 
will be treated as confidential and only shared with persons who have a specific need-to-know, 
i.e., those who are investigating/adjudicating the report or those involved in providing support 
services to the victim, including accommodations and protective measures. By only sharing 
personally identifiable information with individuals on a need-to-know basis, the institution will 
maintain as confidential, any accommodations or protective measures provided to the victim to 
the extent that maintaining such confidentiality would not impair the ability of the institution to 
provide the accommodations or protective measures.  
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Possible sanctions for rape, acquaintance rape, domestic violence, dating violence, other 
forcible or non- forcible sex offenses, or stalking following an on-campus disciplinary 
proceeding include censure, social probation, termination of residence contract, or 
suspension or expulsion from the university.  

 
The university has procedures in place that serve to be sensitive to those who report 
sexual assault, domestic violence, dating violence, and stalking. These procedures include 
informing individuals about their right to file criminal charges as well as availability of 
counseling, health, mental health, victim advocacy, legal assistance, visa and immigration 
assistance and other services on and/or off campus. There are also remedies to prevent 
contact between a complainant and an accused party such as housing, academic, 
transportation and working accommodations, if reasonably available, regardless of 
whether or not the victim chooses to report the crime to campus police or local law 
enforcement.   

 
^.\&&&&&!<+$%&0k&)''N=<*"+'Ne&

Towson University’s Title IX Coordinator may be contacted by phone at: 410-704-
0203 or by email at: 
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the bed/linen/area where they were assaulted if the offense occurred within the past 96 hours so 
that evidence may be preserved that may assist in proving that the alleged criminal offense 
occurred/or is occurring or may be helpful in obtaining a protection order. In circumstances of 
sexual assault, if victims do not opt for forensic evidence collection, health care providers can 
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Basis of Race, Color Religion, Age, National Origin, Sex and Disability). Sexual Misconduct is a 
broad term describing a range of behavior, including the Prohibited Conduct defined below (i.e., 
Sexual Harassment, Sexual Assault, Domestic Violence, Dating Violence, Sexual Violence, 
Relationship Violence, Sexual Exploitation, Sexual Intimidation, Stalking, etc.). Sexual 
Misconduct is prohibited and will not be tolerated.  
 
The university endeavors to foster a climate free from Sexual Misconduct through training, 
education, and prevention programs, as well as by following policies and procedures that 
promote prompt reporting. This also means the university works to investigate and resolve 
reports or complaints of Sexual Misconduct in a reasonably prompt timeframe. It will also take 
prompt action to effectively address and work to prevent Sexual Misconduct.  
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Misconduct and take appropriate action consistent with this Policy and associated 
procedures. The university may extend the time frames set forth in this Policy and 
Procedure for good cause. Exceptions to these time frames may vary for a number of 
reasons, including, but not limited to, depending on the complexity of the 10 
Investigation, volume of evidence, access to and/or responsiveness of relevant parties 
(including witnesses), the number of witnesses involved, and/or number of issues on 
appeal. Deciding whether to report and choosing how to proceed are personal decisions. 
When reporting an incident, a Reporting Party does not need to decide whether to request 
any particular course of action. Choosing to report and deciding how to proceed after 
making the report is a process that unfolds over time. The university makes every effort 
to respect a Reporting Party’s input about how they would personally like to proceed. 
Resources are available to support an individual regardless of the course of action 
ultimately pursued 
The individual who has reported the experienced Sexual Misconduct, whether a 
university student, University employee, or third party has the right to choose whether or 
not to file a complaint resulting in a Title IX Investigation. Upon receiving a report of 
Sexual Misconduct, OIIE shall contact the relevant individual(s) to offer support 
resources, schedule an optional, in-
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to, providing supportive measures or pursuing disciplinary action for violating this 
Policy. 
 

The University may amend this Policy from time to time.  Further, the Title IX 
Coordinator with the approval of the General Counsel, may from time to time make 
revisions and updates to this Policy to comply with applicable laws, regulations and 
governmental guidance and any amendments thereto. 
 
 
3. 1'+<L%&"*=&1%b+&9+%7,e  
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regardless of where the Sexual Misconduct allegedly occurred, whether a parallel law 
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• Letters of reprimand or censure;  
• Suspension with or without pay; and/or  
• Termination.  
A violation of this Policy may constitute professional misconduct and/or moral turpitude 
under the TU Policy on Appointment, Rank and Tenure of Faculty (Policy 02-01.00). 
Faculty may grieve discipline imposed as a result of a violation of this Policy in 
accordance with their respective grievance rights under the Responsibilities and 
Procedures of the Faculty Grievance and Mediation Committee and the Faculty Hearing 
Committee (Policy 02
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Upon an initial report of Sexual Harassment or OSM, OIIE shall, as appropriate, offer 
and implement reasonable Supportive Measures. Supportive Measures are offered on a 
case-by-case basis designed to support and meet the needs of the individuals involved 
relative to the specific allegations of Sexual Harassment or OSM in order to ensure their 
safety so that they may continue to access their education and/or workplace. Supportive 
Measures may be provided even if a Reporting Party does not ultimately file a Formal 
Complaint resulting in an Investigation. 
 
Nothing precludes the University from removing a Responding Party from its education 
program or activity on an emergency basis, provided it undertakes an individualized 
safety and risk analysis, determines that an immediate threat to the physical health or 
safety of any student or other individual arising from the allegations of Sexual 
Harassment justifies removal, and provides the Responding Party with notice and an 
opportunity to challenge the decision immediately following the removal. Nothing 
precludes the University from placing a non-student employee Responding Party on 
administrative leave during a grievance process. 
  

 
University-Initiated Protective Measures 
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Catonsville 1 Rolling 
Cross Road  
Catonsville, MD 21228-5380 
410-512-2533 Phone 
410-512-2535 Fax 
Hours of Operation:  24 hours - 7 days a week 
Any victim who obtains a peace order, protective order, temporary protective order, or 
similar order issued by a civil or criminal court should notify the University Police 
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2. All Students are prohibited from visiting rooms where illegal drugs or 
unauthorized controlled substances (including marijuana) are present or are 
being used.  

3. The possession of cannabis for anyone under the age of 21 is a civil violation; 
however, possession of cannabis on campus is a Towson University policy 
violation. 

              5. Smoking 

Towson University is a smoke-free campus. Smoking, including electronic cigarettes, is 
prohibited in all on-campus housing. Please see the TU Smoke-Free Policy for complete 
details. Water pipes, hookahs, and similar devices are prohibited. 

--.T E*('NL%6%*+&
The possession, use, sale or furnishing of alcohol and illicit drugs on the University 
campus is governed by the Towson University Policy on Substance Abuse for Faculty, 
Staff, and Students, the university’s student Code of Conduct and state and federal laws 
(including State underage drinking laws). These state and federal laws are strictly 
enforced by the Towson University Police Department. Violators of these laws and/or 
university policies are subject to University disciplinary action, criminal or civil 
prosecution as applicable, fines and/or imprisonment. 
 

--.\ E=8L"+<'*&
Numerous drug and alcohol abuse prevention programs are presented each year through 
a cooperative effort of many university departments. Alcohol counseling and drug 
rehabilitation programs and referrals are available at the University Counseling Center.  
See also: 

M++7e??>>>.+'>,'*.%=8?L'8*,%$<*B?&
 

--.S J$L'M'$&E=8L"+<'*&
Towson University has implemented a comprehensive prevention program to help our 
students make the safest, healthiest decisions possible. The university has adopted 
Alcohol Edu for College, a Web-based alcohol prevention program being used at more 
than 350 colleges and universities around the country.  The program uses the latest 
prevention techniques and science-based research to educate students about the impact 
of alcohol on the mind and body whether or not the student drinks alcohol. 

!
Every incoming first-year Towson University student will be asked to take Alcohol Edu 
for College and pass the course’s final exam by a certain date and preferably before 
arriving on campus. Because it is available online, students need only a computer with 
Internet access and audio capabilities to take the course. 

!
While Towson University is committed to making a difference with our students, we 
also understand that parents are the first line of defense against alcohol misuse and 
abuse. Additionally, the university also makes the course available for parents to review 
to help them when having a discussion with their son or daughter about alcohol. We are 
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confident that Alcohol Edu for College will help ensure our students’ success at 
Towson University and in the future. More information on this program can be found at 
the link below: 

M++7e??>>>.+'>,'*.%=8?L'8*,%$<*B&
 

-C./ )JKG59&FJ)0I0!0E9&J))E99&J14&9E)520!A&
 
-C.- JLL%,,&+'&)"678,&F"L<$<+<%,&

Academic buildings are generally open from 7 AM to 10:30 PM, 
Monday through Friday. Certain academic buildings are also open 
for weekend classes and special activities.  New building 
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throughs help assess security and safety concerns and make recommendations for 
improvement. Some offices or rooms on campus are equipped with burglar and 
panic alarms as an additional measure of security. 
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report the presence of solicitors to residential life personnel and the TUPD. 
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are available on the web. 
 

 
W%*%N"$&EO"L8"+<'*&GN'L%=8N%,&
&
At the sound of a fire alarm or if you are instructed to evacuate, leave your work area 
immediately and proceed to the nearest exit, and leave the building. If you are the first to 
recognize a fire situation, activate the alarm, evacuate to a safe location using the nearest exit, 
and notify Towson University Police Department (410-704-4444) or dial 911.  
 

1. Remain Calm  
2. Do NOT use Elevators, Use the Stairs.  
3. Assist the physically impaired. If he/she unable to exit without using an elevator, secure a 

safe location near a stairwell, and immediately inform [CPSA] or the responding Fire 
Dept. of the individual's location. 

4. Proceed to a clear area at least 150 feet from the building. Keep all walkways clear for 
emergency vehicles.  

5. Make sure all personnel are out of the building. 
6. 
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2. Locate a room to shelter inside. It should be: 
₋ -An interior room; 
₋ -Above ground level; and 
₋ -Without windows or with the least number of windows. If there is a large group of 

people inside a particular building, several rooms maybe necessary. 
3. Shut and lock all windows (tighter seal) and close exterior doors. 
4. Turn off air conditioners, heaters, and fans. 
5. Close vents to ventilation systems as you are able. (University staff will turn off the 

ventilation as quickly as possible.) 
6. Make a list of the people with you and ask someone (hall staff, faculty, or other staff) to 

call the list in to [TUPD] so they know where you are sheltering. If only students are 
present, one of the students should call in the list. 

7. Turn on a radio or TV and listen for further instructions. 
8. Make yourself comfortable. 

 
-T.T E6%NB%*L:&1'+<(<L"+<'*&K%+M'=,&
As stated elsewhere in this document, upon confirmation of a significant emergency or 
dangerous situation involving an immediate threat to the health or safety of student or 
employees occurring on the campus, Towson University will, without delay, and taking into 
account the safety of the community, determine the content of the notification and initiate the 
notification system, unless issuing a notification will, in the professional judgment of 
responsible authorities, compromise efforts to assist a victim or to contain, respond to, or 
otherwise mitigate the emergency.   

 
Emergencies and dangerous situations will be confirmed consistent with established university 
policy and TUPD directives before emergency notifications are made. TUPD officers are 
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As the situation unfolds and the emergency condition is mitigated or eliminated, appropriately 
timed follow up messages will be sent to update community members so they can adjust their 
response until the situation warrants an “all clear” communication.   

!
The campus Media Relations Manager is notified in certain emergencies to inform the larger 
community by the electronic media and to update the university’s web site with content specific 
to the emergency. 
 

If there is an immediate threat to the health or safety of students or employees occurring on 
campus, Towson University must follow its emergency notification procedures. An institution 
that follows its emergency notification procedures is not required to issue a timely warning based 
on the same circumstances; however, the institution must provide adequate follow-up 
information to the community as needed. 
 
What follows is a description of various emergency notification systems and processes that are 
in place. 

 
o E6%NB%*L:&!%b+&K%,,"B<*B&9:,+%6e&Towson University has a state-of-the-art 

emergency notification system for its community that is capable of sending messages 
quickly and simultaneously to all registered text-message capable cell phones, smart 
phones and other personal communication devices. Users may register two e-mail 
addresses and two devices on their personal accounts.  Wireless service agreements 
may authorize users being charged nominal fees for receiving the text messages.  
Instructions for the campus emergency notification system are found at: 

M++7,e??>>>.+'>,'*.%=8?78#$<LR,"(%+:?7'$<L%?%6%NB%*L:?
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steps to take to maintain safety. 
o )"678,&!%$%7M'*%&1'+<(<L"+<'*&9:,+%6e&Callers who dial 410-704-NEWS and our 

main campus telephone number (410-704-2000) will be alerted to events by a 
voicemail message. 

o D%#&9<+%&"*=&K%=<"&J$%N+,e&A message will appear on the Towson University 
homepage
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monthly with staff strategically located around the campus exterior to evaluate the 
audibility and clarity of the siren and voice message.  

• DM"+:*3/;>/+:";<5$"+I;O:0//$;&;<5$"+I;E+$"$(;;
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made available no later than two business days of a request for public inspection. Fire logs are 
kept for three years following the publication of the last annual report to which it applies.  The 
Fire Log is also available on-line and can be accessed via this link: 
https://www.towson.edu/public-safety/environmental-health-safety/documents/clery-act-firelog-
05-22-18.pdf   

 
Campus Fire Log 2022 
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* University Village (408 Campus View Drive) management team controls all aspects of the 
buildings and did not conduct any fire drills in off campus resident buildings #1,2, 3 & 5.   
 

Facility   

Fire Alarm 
Monitoring 
Done On-

Site (by 
TUPD)

Manufacture 
Company of 
Fire Alarm 
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-\.S& F<N%&9"(%+:&E=8L"+<'*&G'$<L<%,&[&!N"<*<*B&GN'BN"6,&('N&9+8=%*+,&[&E67$':%%,&
  Environmental Health and Safety provides these policies and training programs: 

 
G'$<L<%,e&

o Employee Safety Programs-Fire Safety Procedures & Office Fire Prevention 
o Fire Emergency Policy 
o Fire Watch Policy & Procedures 
o Residence Hall Emergency Evacuation Procedures 
o Decorations Policy 
o Non-Residential Building Fire Evacuation Procedures 
o Impairment Policy for Fire Protection Systems 
o Housing and Resident Life Policies and Procedures 
o Smoking Policy 

 
!N"<*<*B&GN'BN"6,e&

o Resident Assistant/Resident Staff Fire Safety Training 
o State Fire Marshall Crowd Control Certification Training Video 
o Semi-Annual Fire Drills 
o RA Floor Fire Safety Training 
o Campus Safety Video 

!
3+M%N&F<N%&9"(%+:&2%,'8NL%,e&

o National Safety Council’s Dorm Safety 101 
o U Fire on Campus Brochure 
o “In Case Of Fire” Evacuation Procedures (posted on all bedroom doors) 
o EHS website: M++7,e??>>>.+'>,'*.%=8?78#$<LR,"(%+:?%*O<N'*6%*+"$RM%"$+MR

,"(%+:? 
 

-\.U& F<N%&2%7'N+<*B&
University policies require that all fires must be reported immediately to the Baltimore 
County 911 Center and the TUPD. Call 911 from any on-campus, off-campus, or cell 
phone. Press the emergency button on any emergency blue-light located around campus 
to be connected directly to the TUPD who will connect you with 911. Call 410-704-4444 
to be connected to the TUPD from any off-campus or non-campus phone. The on-campus 
phone extension for TUPD is 4-4444. 
 

-\.]& F8+8N%&F<N%&9"(%+:&067N'O%6%*+,&
The university has been using a systematic process of annually planning and 
budgeting for fire protection system upgrades for over 30 years. EHS regularly 
evaluates the fire protection systems in residential facilities. Upgrades occur through 
replacements or during building renovations. Campus alarm systems were recently 
upgraded to include the ability to play automated variable message announcements. 
Ongoing improvement plans include: 

• Placing fire stop material in all places where walls have been penetrated by pipes, 
wiring, etc. 
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• Placing electronic door holders on all fire doors to prevent fire doors from being 
blocked open. 
 
 

 
 * As of June 1, 2021 Aspen Height is no longer under contract with Towson 
 University. 

 
 
 
 

THE REMAINDER OF THIS PAGE IS INTENTIONALLY BLANK 
 
 

Residential Facilities # of Fires Date & Time Cause Injuries Deaths
Value of 
Property 
Damage

10 West, 10 West Burke 
Ave

0

Barnes Hall, 440 Towson 
Way 1 11/23/22 @9:35 p.m. Trash Fire/Unattended Candle 0 0 $83,090.85 

Clara Barton House, 420 
Towson Way 0

Fredrick Douglas House, 
430 Towson Way 0

Glen Tower (A Building), 
162 Cross Campus Dr. 0

Glen Tower (B Building), 
160 Cross Campus Dr. 0

Glen Tower (C Building), 
156 Cross Campus Dr. 0

Glen Tower (D Building), 
154 Cross Campus Dr. 0
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-U./ )20KE&9!J!09!0)9&
The TUPD reports crime statistics to State and Federal authorities. Clery Act statistics 
are submitted to the US Department of Education. Uniform Crime Report (UCR) crime 
statistics are reported through the Maryland State Police, Criminal Justice Information 
System (CJIS) to the Federal Bureau of Investigation (FBI). 

 
There are significant similarities and differences in the two crime reporting systems. 
Crime definitions are the same between the UCR and Clery Act systems. However, the 
Clery Act requires that certain student disciplinary referrals and incident data from 
Campus Security Authorities be reported. 

 
On occasion, TUPD will receive a complaint that is determined through investigation to 
be false or baseless. In other words, no crime occurred. The TUPD utilizes UCR’s 
definition of UNFOUNDED when determining that a reported crime did not occur and 
therefore, should not be counted in our reported crime statistics. If investigation reveals 
that no crime occurred, nor was attempted, the incident will be categorized as 
UNFOUNDED.  An example of an “unfounded” incident would be: 

 
An hour after visiting the bookstore in the University Union, a student 
discovers that his wallet is missing and he reports to TUPD that his wallet 
was stolen. The wallet is later recovered in the University Union’s lost and 
found department with all contents inside. The police conclude that the student 
had dropped his wallet. 

 
This report contains Clery Act crime statistics for 2015, 2016, and 2017. These statistics 
have been compiled from data collected by the Towson University Police Department, 
the Baltimore County Police Department, TU Campus Security Authorities, and other 
police departments from other states and/or countries as appropriate. 

 
-U.- 2%7'N+<*B&I'L"+<'*,&

The Clery Act requires that statistics be reported according to where reportable 
incidents occurred. These locations are: 

o 3*R)"678,e&Any building or property owned or controlled by an institution within 
the same reasonably contiguous geographic area, and used by the institution in direct 
support of, or in a manner related to, the institution’s educational purposes, including 
residence halls; and any building or property that is within or reasonably contiguous to 
campus that is owned by the institution but controlled by another person, is frequently 
used by students, and supports institutional purposes such as a food or other retail 
vendor. 

o &2%,<=%*L%&X"$$,&for students on campus are a subset of the on-campus category. 
Institutions must disclose the total number of on-campus crimes, including those in 
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owned or controlled by an institution that is used in direct support of, or in relation to, 
the institution’s educational purposes, is frequently used by students, and is not within 
the same reasonably contiguous geographic area of the institution.  

• There are also other situations that could require reporting of Clery crimes under 
the category of Non-Campus Geography such as: 

§ Repeated use of a location for school sponsored trips. 
§ A short “stay away” trip. 
§ Study abroad programs if space used is “owned or controlled” by the 

university during the period covered by the study abroad agreement. 
 
o G8#$<L&7N'7%N+:e&All public property, including thoroughfares, streets, sidewalks, and 
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q! All of the statistics are gathered, compiled, and reported to the University community via 
this report, which is published by the Office of Public Safety. The Towson University 
Police Department submits the annual crime statistics published in this brochure to the 
Department of Education (ED). The statistical information gathered by the Department of 
Education is available to the public through the ED website. 

 
&
&
&
K'*<+'N<*B&"*=&2%L'N=<*B&'(&)N<6<*"$&JL+<O<+:&#:&9+8=%*+,&"+&1'*RL"678,&$'L"+<'*,&'(&
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This map shows the involved Baltimore County Police reporting areas 060. 
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Towson University strives to create a learning environment that is inclusive of diverse groups, 
ideas, and opinions and that is sensitive to individual rights of expression. The university 
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Acts of destruction or violence which are motivated by animosity against a person or group 
because of race, color, religion, sexual orientation, gender, disability, national origin, or 
homelessness, or which infringe on the rights and freedom of others will not be tolerated at 
Towson University. The university will investigate and respond to all reports of hate crimes and 
bias incidents.  
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The Universities at Shady Grove(1) 

Crime Report Statistics (4) 

Category Year On   
Campus 

Non-Campus 
Buildings or 

Property 

Public 
Property(2) Total 

Murder &              
Non-

Negligent 
Manslaughter 

2022 0 0 0 0 
2021 0 0 0 0 

2020 0>?>?>?>?)

Negligent Manslaughter

2022

0

>?>?>?>?>?>?

>?>>
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1 

The Universities at Shady Grove (USG) is a Regional Center for the University System of 
Maryland (USM). Degree programs provided by 9 of the 12 USM institutions are 
offered at USG.  Students from each of these 9 institutions attend classes at USG and 
in some cases may attend classes on USG and their home campuses. 

 
!
!

2 
Statistics listed in the "Public Property" category include those that took place off 
campus, on public property immediately 
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2020 0 0 0 0 
 !

! ! ! ! !
!

!
! ! ! ! !

Arrest Statistics 
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